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ARTICLE XVI, SECTION 1607 – THE CHARTER OF THE CITY OF STOCKTON 
 

Impartial and Binding Arbitration for Fire Department Employee Disputes 
 

(a)  Declaration of Policy.  It is hereby declared to be the policy of the 

City of Stockton that strikes by firefighters are not in the public 

interest and should be prohibited, and that a method should be 

adopted for peacefully and equitably resolving disputes that might 

otherwise lead to such strikes. 

 

(b)  Prohibition Against Strikes.  If any firefighter employed by the 

City of Stockton willfully engages in a strike against the City, said 

employee shall be dismissed from his or her employment and may 

not be reinstated or returned to City employment except as a new 

employee.  No officer, board, council or commission shall have the 

power to grant amnesty to any employee charged with engaging in a 

strike against the City. 

 

(c)  Obligation to Negotiate in Good Faith.  The City, through its duly 

authorized representatives, shall negotiate in good faith with 

recognized Fire Department employee organizations on all matters 

relating to the wages, hours, and other terms and conditions of City 

employment, including the establishment of procedures for the 

resolution of grievances concerning the interpretation or application 

of an [sic] negotiated agreement.  Unless and until agreement is 

reached through negotiations between authorized representatives of 

the City and a recognized employee organization for the Fire 

Department or a determination is made through the impartial 

arbitration procedure hereinafter provided, no existing benefit, term 

or condition of employment for said Fire Department employees shall 

be altered, eliminated or changed. 
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(d)  Impasse Resolution Procedures. 

(1)  All disputes or controversies pertaining to wages, hours 

or terms and conditions of employment which remain 

unresolved after good faith negotiations between the City and 

a Fire Department employee organization should be 

submitted to a three (3) member Board of Arbitrators upon 

the declaration of an impasse by the City or by the 

recognized employee organization involved in the dispute. 
 

(2) Representatives designated by the City and 

representatives of the recognized employee organization 

involved in the dispute shall each select and appoint one 

arbitrator to the Board of Arbitrators within three (3) days 

after either party has notified the other, in writing, that it 

desires to proceed to arbitration.  The third member of the 

Arbitration Board shall be selected by agreement between 

the City and the employee organization, and shall serve as 

the neutral arbitrator and Chairperson of the Board.  In the 

event that the City and the recognized employee organization 

involved in the dispute cannot agree upon the selection of the 

neutral arbitrator within ten (10) days from the date that either 

party has notified the other that it has declared an impasse, 

either party may then request the State Mediation and 

Conciliation Service of the State of California Department of 

Industrial Relations to provide a list of seven (7) persons who 

are qualified and experienced as labor arbitrators.  If the City 

and the employee organization cannot agree within three (3) 

days after receipt of such list on one (1) of seven (7) persons 

to act as the neutral arbitrator, they shall alternately strike 

names from the list of nominees until one (1) name remains 

and that person shall then become the neutral arbitrator and 

Chairperson of the Arbitration Board. 
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(3)  Any arbitration proceeding convened pursuant to this 

Article shall be conducted in conformance with, subject to, 

and governed by Title 9 of Part 3 of the California Code of 

Civil Procedure.  The Arbitration Board shall hold public 

hearings, receive evidence from the parties and cause a 

transcript of the proceedings to be prepared.  The Arbitration 

Board, in the exercise of its discretion, may meet privately 

with the parties and mediate or mede-arb issues in dispute.  

The Arbitration Board may also adopt such other procedures 

that are designed to encourage an agreement between the 

parties, expedite the arbitration hearing process, or reduce 

the costs of the arbitration process. 
 

(4) In the event no agreement is reached prior to the 

conclusion of the arbitration hearings, the Arbitration Board 

shall direct each of the parties to submit, within such time 

limit as the Arbitration Board may establish, a last offer of 

settlement on each of the remaining issues in dispute.  The 

Arbitration Board shall decide each issue by majority vote by 

selecting whichever last offer of settlement on that issue it 

finds most nearly conforms to those factors traditionally taken 

into consideration in the determination of wages, hours, 

benefits and terms and conditions of public and private 

employment, including, but not limited to the following:  

changes in the average consumer price index for goods and 

services; the wages, hours, benefits and terms and 

conditions of employment of employees performing similar 

services; and the financial condition of the City of Stockton 

and its ability to meet the costs of the decision of the 

Arbitration Board. 
 

(5)   After reaching a decision, the Arbitration Board shall 

mail or otherwise deliver a true copy of its decision to the 
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parties.  The decision of the Arbitration Board shall not be 

publicly disclosed and shall not be binding until ten (10) days 

after it is delivered to the parties.  During that ten (10) day 

period the parties shall meet privately, attempt to resolve 

their differences, and by mutual agreement amend or modify 

the decision of the Arbitration Board.  At the conclusion of the 

ten (10) day period, which may be extended by mutual 

agreement between the parties, the decision of the 

Arbitration Board, as it may be modified or amended by the 

parties, shall be publicly disclosed and shall be binding on 

the parties.  The City and the employee organization shall 

take whatever action is necessary to carry out and effectuate 

the arbitration award.  No other actions by the City Council or 

by the electorate to confirm or approve the decision of the 

Arbitration Board shall be permitted or required. 
 

(6)  The expenses of any arbitration proceeding convened 

pursuant to this Article, including the fee for the services of 

the chairperson of the Arbitration Board and the costs of 

preparation of the transcript of the proceeding shall be borne 

equally by the parties.  All other expenses which the parties 

may incur individually are to be borne by the party incurring 

such expenses. 
 
(Repealed Election 10/14/47 effective 3/3/48; added Election 11/3/92 effective 1/13/93.) 
(Note: This amendment to previously numbered Section 7• [Measure V initiated by 
Stockton Firefighters Local 1229] was passed by a vote of 29,299 [52.3%] at the 11/3/92 
election.) 
 
 



MEMORANDUM OF UNDERSTANDING (FIRE UNIT) Page 57 
 

    
CITY OF STOCKTON 

APPENDIX “B” 
CITY OF STOCKTON 

MODIFIED EMPLOYEE MEDICAL PLAN (BENEFIT RECAP) 
 Plan Pays This Portion of Allowed Rate If Member Providers Used 

Deductible  $150.00 per person, per year (maximum 3 per family) 
$2,000,000 Lifetime $ 
Maximum   
RX 100% After $3 Generic / $8 Brand name, employee co-pay for up to 60 day 

supply of prescription drugs & insulin. No vitamins. (Note: Does not 
apply to deductible or max out-of-pocket). 

Hospitalization 100% Semi-private room rate. Pre-admit certification req'd. if non-
emergency. Concurrent utilization review req'd. If non-member 
hospital used in area where member hospitals are available (70%). 

Surgeon/Anesthesiologist 100%  
Outpatient Surgery  100%  
Outpatient Lab/X-ray 100% Includes Preventive care: pap, mammo, prostate - frequency by age 

guidelines. 
OB Maternity 100% Normal or C-Section for employee or spouse. 
Home Health Care and 
Hospice 

100% 
Subject to Utilization Review and Case Management. 

Radiation/Chemotherapy/ 
Dialysis 

100% 
 

Emergency Room 100% 1st treatment of accident injury within 72 hours, if health endangering, 
or life threatening acute illness. Otherwise 50% 

ER Physician 100% For surgery or for other approved emergency services. (Non-
emergency illness 50%) 

Ambulance 80% Ground or Air 
Preventative Care 80% Well baby care first 2 yrs. Frequency by pediatric guidelines. 

Immunizations for children and adults. (Except for travel inoculations)
Physicians Office Visits 80% When ill. 
Chiropractic Visits 80% Of allowable amounts. Subject to utilization review.  
Other Covered Services 80%  
Outpatient Psychotherapy 80% First 5 visits per year 60%, next 10 visits per year. (Maximum 15 visits 

per year. Does not apply to max out-of-pocket.) Must initiate thru the 
City's E.A.P. Program. 

Inpatient Psychiatric 80%  
Alcohol and Drug 
Counseling/Detox/Treatment 

80% To maximum $2,000 Lifetime. For alcohol & drug 
counseling/detox/treatment. Must initiate thru the City's E.A.P. 
Program. For active only, not retirees. 

 
EMPLOYEE MAXIMUM OUT-OF-POCKET:  After the employee pays $1,000 in co-pays and deductibles for 
covered medical expenses incurred by a person during a single year, the Plan will then pay 100% of covered 
expenses for that person for the remainder of the year. 

 

REVISED 11/30/04 
LHOOTEN 
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APPENDIX “C” 
 

PHASE II 
 VACATION SCHEDULING AGREEMENT 

 
Types of Vacation Leaves Scheduled during Phase II 

 
1. AV = The balance of any unscheduled annual vacation from Phase I.  Phase 

I is defined as contained in section 9.1. d. (1) in the Fire Unit Memorandum 
of Understanding. 

 
2. AVC = Annual Vacation Carryover. 
 
3. LVC = Longevity Vacation Carryover. 
 
The number of employees allowed off each day on Phase 1 or Phase 2 only (not 
including any other type of leaves) equals 8 employees per day. 
 
Formula for the Addition of any New Personnel 

267 (includes ambulance personnel and LTD employees) New Employee Total 
------        = ---------------------------- 
8 X 
 
X = the new number of employees off per day under Phase I or Phase II, rounded 
to the nearest hundredths column (0.5 and greater – rounded up). 
 
Longevity Vacation (previously Earned Time Allowance) is not subjected to Phase II 
scheduling guidelines. 
 
For employees with twenty-two (22) years or more of continuous service, all vacation time 
shall be used as “longevity vacation time” and is not subjected to Phase II scheduling 
guidelines. 
 
The City and Union further agree that the agreed upon Phase II Vacation Scheduling shall 
commence with the 2004 calendar year. 
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APPENDIX “D” 
 

CONSOLIDATED LETTER OF UNDERSTANDING 
SFD AMBULANCE TRANSPORTATION 

 

It is understood and agreed by and between the CITY OF STOCKTON, hereby referred to 
as the City, and the STOCKTON PROFESSIONAL FIREFIGHTERS LOCAL 456, 
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS, hereby referred to as the Union, 
that the following steps be completed for implementation of emergency ambulance 
transportation services within the jurisdiction of the Stockton Fire Department (SFD) and 
outlying areas of San Joaquin County as identified within the Stockton Fire Department 
Emergency Medical Services Transport Report (herein referred to as the Plan). 

This Letter of Understanding (LOU) shall be made part of and attached to the existing 
Memorandum of Understanding (MOU) between the City and Union and shall be in force 
until December 15, 2007.  The LOU is currently in hiatus until which time all parties agree to 
resume the ambulance transportation service.  

1. The City shall endeavor to implement the Plan in an expeditious manner and in full 
compliance with all necessary authorization from the San Joaquin County Emergency 
Medical Services Authority (EMSA). 

2. The City shall hire Emergency Medical Service Transport Technicians (EMSTTs) to 
staff fire department ambulances. A complement of one (1) Paramedic and one (1) 
EMT shall be the minimum staffing level for an emergency transportation unit. 

3. EMSTTs shall attend a minimum two (2) week SFD Orientation Course.  

4. Current firefighter EMT’s and or Paramedics may be assigned to a transportation unit 
at the discretion of the Fire Chief. 

5. Sworn personnel voluntarily filling overtime in non-sworn positions (on the 
ambulance) agree to be compensated at the top step EMSTT overtime hourly rate of 
pay for the classification which is being filled, i.e., EMSTT paramedic or EMSTT 
EMT. 

a. Suppression members mandated to work overtime in non-sworn positions will 
be compensated at their current sworn position overtime hourly rate.  For 
example, a Captain may volunteer to work overtime on the ambulance as an 
EMT knowing that he/she will be compensated at the top step EMSTT 
overtime hourly rate; however, he/she will receive a rate of pay normally 
received if worked as a Captain (Captain at time and a half) when mandated 
to work in the same non-sworn position on the ambulance. 
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6. Additional transportation units shall be placed in service under the following 
conditions: 

a. An additional transportation unit(s) will be placed into service when the 
Department’s transport volume exceeds an average of ten point seven (10.7) 
transports per day (4,000 per year) for each emergency transportation unit 
currently in service. Such additional transport units will be staffed with one (1) 
EMSTT EMT and one (1) EMSTT Paramedic.  

b. Additional transportation units may be placed in service if the City Manager, 
upon advisement from the Fire Chief, determines additional transportation 
unit(s) would benefit the community. Such an additional emergency 
transportation unit shall be staffed with one (1) EMSTT EMT and one (1) 
EMSTT Paramedic. 

 7.   As identified in the Plan, when the City places into service the seventh (7th) 
transportation unit, the City shall assign two (2) sworn employees to fulfill the duties 
and responsibilities of the following positions: 

a.  EMS staff engineer/paramedic assigned to the Division of Training (DOT) on a 
forty (40) hour work week. 

b.  EMS Chief Officer. 

8.  The City and Union hereby agree that EMSTTs shall become members of the Union 
and shall be entitled at all applicable rights set forth in the MOU, except the following 
provisions shall apply: 

a.    Retirement Medical Allowance. EMSTTs shall become eligible for retirement 
medical allowance no sooner than the first pay period following the 
employee’s fifteenth (15th) anniversary of City service, and who have retired at 
age fifty (50) or later.  Such allowance shall terminate at age sixty-five (65). 

b.   Retirement System.  EMSTTs shall be covered and represented, to the extent 
permitted by law, under the contract between the City and the California 
Public Employees’ Retirement System as Miscellaneous Employees. 

c. Salary.  EMSTTs hired before July 1, 2005, (Tier A) shall increase salary 
steps in six-month intervals and be compensated according to the following 
salary-steps: 

1 – $3082 2 – $3240 3 – $3406 4 – $3580 5 – $3764   

6 -  $3957  7 – $4160 

d. EMSTTs hired after July 1, 2005, (Tier B) shall be compensated according to 
the following salary-steps: 
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i. 1 – $2524 2 – $2653 3 – $2789 4 – $2932 5 – $3082   

6 -  $3240  7 – $3406 

ii. Salary steps for EMSTTs hired after July 1, 2005, shall increase in 
one-year intervals for steps 1 through 6. Step 7 shall occur at the 
employee’s tenth (10th) anniversary from date of hire. 

iii. The City and the Union agree that there is a two Tier salary range 
system for EMSTTs based upon a July 1, 2005 hire date. Tier A 
applies to all EMSTTs hired prior to July 1, 2005.  Tier B applies to all 
EMSTTs hired after July 1, 2005. All add-pays are based on the 
employee’s respective salary range (i.e., Tier A or B). 

e. Work Schedule.  EMSTTs shall work the same 56-hour work schedule (shift 
work schedule) as sworn-fire suppression personnel and shall be considered 
as 56-hour non-sworn employees for all intent and purposes, (not 
withstanding entitlement of overtime compensation for hours worked in excess 
of 40-hours per week as set forth below). 

f. Base Salary. The base salary for EMSTTs shall be as set forth in the Stockton 
Salary Schedule Matrix and will include straight time for all (56-hours) 
regularly scheduled shift work. In addition, EMSTTs shall receive paramedic 
pay compensation as described in Section 13.5, Paramedic Certification, of 
the Fire Unit MOU (Paramedic steps I, III, V). 

g. Hourly Rate of Pay. The hourly rate of pay for EMSTTs (EMT) shall be 
determined by dividing the annual base salary (plus any additional add pays 
to which EMSTTs are entitled) by 2,912 hours. The hourly rate of pay for 
EMSTTs (Paramedic) shall be determined by dividing the base salary and 
paramedic pay compensation (plus any additional add pays to which EMSTTs 
are entitled) by 2,912 hours.  

h. Fair Labor Standards Act – Overtime.  EMSTTs shall be paid an additional 
17.33 hours per pay period. This additional compensation shall meet the 
City’s obligation of and compliance with the Fair Labor Standards Act for 
overtime compensation for regularly scheduled hours worked in excess of 40-
hours per week. 

Overtime hours worked shall be paid at the rate of one and one-half times (1-
1/2) the hourly rate of pay. Overtime hours worked shall be defined as all work 
hours other than regularly scheduled shift work. 

i.  Calculation of Pay While in EMSTT Academy. While enrolled in the academy, 
newly appointed EMSTTs shall have their pay calculated based on a 40-hour 
work week (this will not include FLSA pay based on the 56-hour work week as 
an EMSTT nor will any Unassigned Paramedic add pay be due).   
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j.     EMSTT Transition to Firefighter.  

i. EMSTTs that successfully pass the entry level Firefighter testing 
process shall be afforded the opportunity to be appointed to the vacant 
position of firefighter, upon approval by the Personnel Officer. (Ref. 
CSC Rules and Regulations for Police and Fire Employees, Rule VII, 
Section 5(a)).  

ii. EMSTTs that do not complete Firefighter probation may, with the Fire 
Chief’s recommendation, have the ability to continue city service, and if 
doing so as a fire department EMSTT, will suffer no loss of pay or 
seniority; however, any pay adjustment will be commensurate with the 
final position held.  For example, a Probationary Firefighter who has 
attained regular status as an EMSTT or who has successfully 
completed six (6) months of probation as an EMSTT may be 
transferred, reinstated, or voluntarily demoted to EMSTT shall be 
credited with time in class and shall be compensated at the salary step 
as if the employee had remained in the previously held position. 

iii. EMSTTs transitioning to the rank of Firefighter shall have their 
Firefighter starting pay calculated in accordance with Section 15.7 of 
the Fire Unit MOU. 

k.      Probation.  Section 4 of the MOU applies, except that all original entrance 
non-sworn positions shall be tentative and subject to a probationary period of 
twelve (12) months.  The probationary period for entrance non-sworn 
positions shall not be extended.   

9.      Any dispute arising as to the interpretation or application of the provisions of this 
agreement shall be resolved in accordance with the grievance provisions set forth in 
Section 8 of the MOU. 
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IN WITNESS WHEREOF, the parties hereto have executed this LOU agreement this ____ 
day of July 2005, to be effective upon ratification by the parties. 

STOCKTON PROFESSIONAL FIRE  CITY OF STOCKTON, a municipal  
FIGHTERS LOCAL UNION 456’    corporation 
INTERNATIONAL ASSOCIATION  
OF FIRE FIGHTERS 
 
By: ORIGINAL SIGNED AND ON FILE IN THE HUMAN RESOURCES DEPARTMENT AND CITY CLERK’S OFFICE 

 MICHAEL LILIENTHAL    MARK LEWIS 
Its: President     Its: City Manager 
 
By: ORIGINAL SIGNED AND ON FILE IN THE HUMAN RESOURCES DEPARTMENT AND CITY CLERK’S OFFICE 
 DAVE MACEDO     TERRY G. PARKER 
Its: Vice-President    Its: Director of Human Resources 
 
By: ORIGINAL SIGNED AND ON FILE IN THE HUMAN RESOURCES DEPARTMENT AND CITY CLERK’S OFFICE 
 TIM ENRIGHT     W. GARY GILLIS 
Its: Executive Board Member   Its: Fire Chief 
 
 
APPROVED AS TO FORM:   APPROVED AS TO FORM: 
 
WYLIE, McBRIDE, JESSINGER,   REN NOSKY 
PLATTEN & RENNER    City Attorney 
 
By: ORIGINAL SIGNED AND ON FILE IN THE HUMANRESOURCES DEPARTMENT AND CITY CLERK’S OFFICE 
 CHRISTOPHER PLATTEN   MICHON JOHNSON 
Its: Legal Counsel    Its: Deputy City Attorney 
 
 
ATTEST: 
KATHERINE GONG MEISSNER 
CITY CLERK 
 
By: ORIGINAL SIGNED AND ON FILE IN THE HUMAN RESOURCES DEPARTMENT AND CITY CLERK’S OFFICE 
 KATHERINE GONG MEISSNER 
 Its: City Clerk 
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APPENDIX “E”  

 
LETTER OF AGREEMENT 

STOCKTON FIRE DEPARTMENT’S WELLNESS-FITNESS PROGRAM 
 

 It is understood and agreed by and between the CITY OF STOCKTON FIRE 

DEPARTMENT, hereby referred to as the “Department,” and the STOCKTON 

PROFESSIONAL FIRE FIGHTERS’ LOCAL 456, INTERNATIONAL ASSOCIATION OF 

FIRE FIGHTERS,’ hereby referred to as the “Union,” that a Wellness-Fitness Program will 

begin with the following provisions: 

 

1. The Wellness-Fitness Program is a collaborative approach between Management 

and Labor to develop, promote, enhance and maintain the wellness and fitness of 

members of the Department. 

2. The Wellness-Fitness Program will be based on the International Association of Fire 

Fighters’ (IAFF) Joint-Labor Management Wellness Fitness Initiative. 

3. The sole purpose of the Wellness-Fitness Program is to increase the physical and 

mental well being of Union members of the Department. 

4. Participation in the Wellness-Fitness Program is mandatory for the program’s testing, 

evaluations, and daily physical training requirements.  No disciplinary action will be 

taken because of results that are obtained due to the physical examination and 

fitness tests performed during the Wellness-Fitness Program. 

5. Confidentiality of medical information is a critical aspect of the Wellness-Fitness 

Program.  The Department agrees that all information obtained from the medical and 

physical evaluations is confidential, and the Department will only have access to 

information regarding necessary work restrictions and appropriate accommodations 

as Dr. Sepiol or his replacement deems necessary.  The Department also agrees 

that all medical information must be maintained in separate files from all other 

personnel information. 

6. The quantitative content of the yearly examinations will be determined by Dr. Sepiol, 

or his replacement. 
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